Form 5500 Annual Return/Report of Employee Benefit Plan OMS Nos. 1210-0110
This form is required to be filed for employee benefit plans under sections 104 ]

Department of the Treasury and 4065 of the Employee Retirement Income Security Act of 1974 (ERISA) and
Internal Revenue Service sections 6047(e), and 6058(a) of the Internal Revenue Code (the Code). 2010
Department of Labor . R .
Employee Benefits Security » Complete all entries in accordance with
Administration the instructions to the Form 5500.
Pension Benefit Guaranty Corporation This Form is Open to Public
Inspection
EPart | l Annual Report identification information
For calendar plan year 2010 or fiscal plan year beginning 01/01/2010 and ending 12/31/2010
A This return/report is for: D a multiemployer plan; D a multiple-employer plan; or
a single-employer plan; D a DFE (specify)
B This return/report is: D the first return/report; D the final return/report;
D an amended return/report; D a short plan year return/report (less than 12 months).
C ifthe plan is a collectively-bargained plan, cheCk here. . . ... .. ... i e » D
D Check box if filing under: @ Form 5558; D automatic extension; D the DFVC program;

D special extension (enter description)

F—Part 1l l Basic Plan Information—enter all requested information

1a Name of planRyder System, Inc. Retirement Plan 1b Three-digit plan
number (PN) » 001
1¢ Effective date of plan
01/01/1960
2a Plan sponsor's name and address (employer, if for a single-employer plan) 2b Employer Identification
(Address should include room or suite no.) Number (EIN)
Ryder System, Inc. 59-0739250
2c Sponsor's telephone
number
(305)500-3726
11690 N.W. 105 Street 2d Business code (see
} ) instructions)
Miami FL 33178-1103 488990

Caution: A penalty for the late or incomplete filing of this return/report will be assessed unless reasonable cause is established.

Under penalties of perjury and other penalties set forth in the instructions, | declare that | have examined this return/report, including accompanying schedules,
statements and attachments, as well as the electronic version ofthis return/report, and to the best of my knowledge and belief, it is true, correct, and complete.

SIGN Boon S. Ooi
HERE
Signature of plan administrator Date Enter name of individual signing as plan administrator
SIGN
HERE
Signature of employer/plan sponsor Date Enter name of individual signing as employer or plan sponsor
SIGN
HERE
Signature of DFE Date Enter name of individual signing as DFE
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500. Form 5500 (2010)

v.092307 1



Form 5500 (2010)

Page 2

3a Plan administrator’s name and address (if same as plan sponsor, enter “Same”)

3b Administrator’s EIN

Retirement Committee of 90-0600938
Ryder System, Inc. 3¢ Administrator’s telephone
number
11690 N.W. 105 Street (305)500-3595
Miami FL 33178-1103
4  If the name and/or EIN of the plan sponsor has changed since the last return/report filed for this plan, enter the name, EIN and 4b EIN
the plan number from the last return/report:
a Sponsor's name 4¢ PN
5 Total number of participants at the beginning of the plan year 5 27,970
6  Number of participants as of the end of the plan year (weifare plans complete only lines 6a, 6b, 6¢, and 6d).
B ACHVE PATTICIDANIS. ....ov.eroveeeeeeeeiisevs s e eeeee oo et se s e eea it s oS8 en e 6a 7,304
b Retired or separated participants reCeiving BENETIS.........co.ivi i 6b 6,751
C Other retired or separated participants entitled to future benefits..............ccov oo 6¢c 12,148
A SUDLOtal. AQAIINES B, BB, BN BC....v.oeieoeieieeeeeee oo oeete ettt s e s s erae s a e b es b s a5 e e sttt 6d 26,203
e Deceased participants whose beneficiaries are receiving or are entitled to receive benefits................... 6e 1,230
T TOtal A INES B BNA BB eeeee oot ettt es et e s s e e e 2 s s bt e s s e st ekttt e of 27,433
g Number of participants with account balances as of the end of the plan year (only defined contribution plans
COMPIBLE TRIS ITBIM)...o. o oo oe.oeeeesees et eee e es st eb et oes e et ee e h e eeh et oo b s e 6g
h Number of participants that terminated employment during the plan year with accrued benefits that were
JESS TNAN 100% VST .. oeoeoeev oot e e oo oo e et veeeesetes et et ee s om s eeses£heh oL ys 2 £EtAE £ SheheE £t h i ch bt 6h 125
7  Enter the total number of employers obligated to contribute to the plan (only multiemployer plans complete this item)......] 7

8a If the plan provides pension benefits, enter the applicable pension feature codes from the List of Plan Characteristic Codes in the instructions:

1A 1G 3F 3H
b If the plan provides welfare benefits, enter the applicable welfare feature codes from the List of Plan Characteristic Codes in the instructions:

9a Plan funding arrangement (check all that apply)

9b Plan benefit arrangement (check all that apply)

(1) Insurance () Insurance
(2) B Code section 412(e)(3) insurance contracts (2) Code section 412(e)(3) insurance contracts
(3) [ Trust 3) x| Trust
(4) 1 General assets of the sponsor 4) | General assets of the sponsor
10 Check all applicable boxes in 10a and 10b to indicate which schedules are attached, and, where indicated, enter the number attached. (See instructions)
a Pension Schedules b General Schedules
(1) X R (Retirement Plan Information) (1) [X] H (Financial Information)
(2) 1 wmB (Multiemployer Defined Benefit Plan and Certain Money (2) B 1 (Financial Information — Small Plan)
" Purchase Plan Actuarial Information) - signed by the plan 3) ] ____ A (Insurance Information)
actuary (4) ] C (Service Provider information)
(3) @ SB (Single-Employer Defined Benefit Plan Actuarial (5) " D (DFE/Participating Plan Information)
Information) - signed by the plan actuary (6) G (Financial Transaction Schedules)




SCHEDULE SB Single-Employer Defined Benefit Plan OME No. 1210-0110
(Form 5500) Actuarial Information 2010

Department of the Treasury

Internal Revenue Service This schedule is required to be filed under section 104 of the Employee

Department of Labor i i i . . R
Employee Benefits Security Administration Retirement 'ncomeIif’e‘;‘;gtlyRAe%tezL;gggésiéLiAg sgg)-sectlon 6059 of the This Forr;:‘ |$s Séfonnto Public
Pension Benefit Guaranty Corporation P
» File as an attachment to Form 5500 or 5500-SF.
For calendar plan year 2010 or fiscal plan year beginning 01/01/2010 and ending 12/31/2010

P Round off amounts to nearest doliar.
P Caution: A penalty of $1,000 will be assessed for late filing of this report unless reasonable cause is established.

A Name of plan B  Three-digit
plan number (PN) > 001

Ryder System, Inc. Retirement Plan

C Plan sponsor's name as shown on line 2a of Form 5500 or 5500-SF D Employer identification Number (EIN)
Ryder System, Inc. 59-0739250
E Type of plan: @ Single D Multiple-A D Multiple-B F Prior year plan size: D 100 or fewer D 101-500 @ More than 500
Part | | Basic Information
1  Enter the valuation date: Month 1 Day 1 Year 2010
2 Assets:
@ MBIKEE VBIUE oo oeeee oo eee et e et seee et et et eetse e enes e st ss st essenon et estesehese et aae s esbaeas 2 ek ket neee et R et h et neren st e ra e s 2a 962,805,343
B ACKUBIA! VAILUC ...veever e cesveevees et eeaeseesesse s es s s see s oo eb e as et en s ce s e eren s aena s 2b 1,021,949,783
3 Funding target/participant count breakdown (1) Number of participants (2) Funding Target
a For retired participants and beneficiaries receiving payment ........... 3a 7,525 505,833,295
b  Forterminated vested participants ........c..cvovoenreecnnsrirereneenresninnne 3b 12,313 345,586,617

C  For active participants:

(1) Non-vested benefits.... . 29,311,998
(2) Vested DeNefits ... 329,262,363

(3) TOAI BCHVE covocvereeiver e cenenee s enie s 3¢(3) 8,132 358,574,361
[ T e OO SO OO OT OO TV POUIUR RO 3d 27,970 1,209,994,273
4  |f the plan is at-risk, check the box and complete items (@) and (D) ..o D
a Funding target disregarding prescribed at-risk @sSUMPLONS ......oeiiini i 4a
b Funfjing target reflecting at-risk asgumptions, but qisregarqmg traqsition rule for plans that have been 4b
at-risk for fewer than five consecutive years and disregarding loading factor............oooovivin i
B O CHVE INTEIESE FAIE .o eeeeeeeeeeeeseeeeeesesee et et et et srsnsseeseeess s vt astcane et e aeasbeseheere et s e kasssheseh st namrsess et anssansa st er et v st a st 5 6.68 %
B TAIGEE NOTMAI COSL...veveresereeeeressreaseeseeeeeess e aseersr et eeseeceeren oo s eeas AR on RS A s bE b 081007 A8 S Sk 6 19,305,749

Statement by Enrolled Actuary
To the best of my knowledge, the information supplied in this schedule and accompanying schedules, statements and attachments, if any, is complete and accurate. Each prescribed assumption was applied in
accordance with applicable law and reguiations. In my opinion, each other assumption is reasonable (taking into account the experience of the plan and reasonable expectations) and such other assumptions, in
combination, offer my best estimate of anticipated experience under the plan.

SIGN
HERE 10/06/2011
Signature of actuary Date
Denige Miller 11-06274
Type or print name of actuary Most recent enrollment number
Towers Watson Delaware Inc. (786)552-1100

, . Firm name Telephon mber (including area code
255 Alhambra Circle, Suite 950 phone number (including area code)

Coral Gables FL 33134
Address of the firm
if the actuary has not fully reflected any regulation or ruling promulgated under the statute in completing this schedule, check the box and see D
instructions
For Paperwork Reduction Act Notice and OMB Control Numbers, see the instructions for Form 5500 or 5500-SF. Schedule SB_('F-:orm 5500) 2010

v.092308.1



Schedule SB (Form 5500) 2010

Page 2-

l Partll I Beginning of year carryover and prefunding balances

(a) Carryover balance (b) Prefunding balance
7 Balance at beginning of prior year after applicable adjustments (Item 13 from prior
1YL= 1 IO O OO O PO PR PRUUO O 21,353,325
8 Portion used to offset prior year's funding requirement (item 35 from prior year) 0
9  Amount remaining (em 7 MiNUS HEM 8)....overureeeiee oot eerinr e 21,353,325
40 Interest on item 9 using prior year's actual return of __ 241804 ... 5,163,875
11 Prior year's excess contributions to be added to prefunding balance:
a Excess contributions (item 38 from prior year) ... 50,499,778
b interest on (a) using prior year's effective rate of __ 8-16 % ... 4,120,782
C Total available at beginning of current plan year to add to prefunding balance .......... 54,620,560
d Portion of (c) to be added to prefunding BAIANCE.......oovevevemrerrirreeererrereeeeereanans 27,437,165
12 Reduction in balances due to elections or deemed elections.......evvvcevverierecerreens 0 0
13 Balance at beginning of current year (item 9 + item 10 + item 11d - item 12) ........... 26,517,200 27,437,165
}—;art Il | Funding percentages
14  FUNING tArgEt GHAINMENT PEICEITAGE ... ....eeereveeeeeseerereesseseresesessesssesseseessreessreeessreesesresaseeoessereessree et esesetes e resreeaesesossssssnessesinssbecinvesess 14 80.00 %
15 Adjusted funding target attainment percentage 15 80.00 %
16 Prior year's funding percen‘tage for purposes of determining whether carryover/prefunding balances may be used to reduce 16
current year’s funding requirement 83.34 %
17 If the current value of the assets of the plan is less than 70 percent of the funding target, enter such percentage.........oceennncne. 17 %

[ Partiv | Contributions and liquidity shortfalls

18 Contributions made to the plan for the plan year by employer(s) and employees:

(a) Date (b) Amount paid by (c) Amount paid by (a) Date (b) Amount paid by (c) Amount paid by
(MM-DD-YYYY) employer(s) employees (MM-DD-YYYY) employer(s) employees
12/30/2010 50,000,000

Totals » | 18(b) 50,000,000| 18(c) | 0
19 Discounted employer contributions - see instructions for small plan with a valuation date after the beginning of the year:
a Contributions allocated toward unpaid minimum required contribution from prior years. .........ccccoeeeviiiniiinninn 19a
b Contributions made to avoid restrictions adjusted to valuation date ..............ccceueeeereeeiceiecieeeee e 19b
C Contributions allocated toward minimum required contribution for current year adjusted to valuation date..................... 19¢ 46,877,561
20 Quarterly contributions and liquidity shortfalls:
a Did the plan have a "funding shortfall” for the Prior YEar?7 ... e et b e s sa e @ Yes D No
b If 20a is "Yes," were required quarterly instaliments for the current year made in @ timely Manner? ........ococovereonenrecennns e senes @ Yes D No
C If 20a is "Yes," see instructions and complete the following table as applicable:
Liquidity shortfall as of end of Quarter of this plan year
(1) 1st (2) 2nd (3) 3rd (4) 4th
0 0 0 0




Schedule SB (Form 5500) 2010 Page 3

Part V | Assumptions used to determine funding target and target normal cost

21 Discount rate:

1st segment: 2nd segment: 3rd segment:

a Segment rates:

[ [NA, full yield curve used

5.03 % 6.73 % 6.82 %

D AppliCable MOt (BNEEF COUR) ....ceverrverrrrercrrr it rese e seeseessee e oot sess et ot 21b 4
22  Weighted average rEtIEMENE BQE ....... . wocererrirererierieearseesseseesoesamservmsesassssmsasssmssn s s srdsnb b s s s sr s st e 22 62
23 Mortality table(s) (see instructions) D Prescribed - combined @ Prescribed - separate D Substitute

l Part VI { Miscellaneous items

24 Has a change been made in the non-prescribed actuarial assumptions for the current plan year? If "Yes," see instructions regarding required

B LAe= Vot 000710 SR U U OO PO DR O P PP PSPPI PP PIPPI OO Yes D No
25 Has a method change been made for the current plan year? If "Yes," see instructions regarding required attachment. ... @ Yes D No

26 s the plan required to provide a Schedule of Active Participants? |f "Yes," see instructions regarding required attachment

27 if the plan is eligible for (and is using) alternative funding rules, enter applicable code and see instructions 27
FEQAIAING BHACKITIENT ..o v ettt ettt r e d e L s e e b se bt s
Part VIl |Reconciliation of unpaid minimum required contributions for prior years
28 Unpaid minimum required contribUtion for @ll PHOT YEAS ..........c..orireererierecieeie et s 28 0
29 Discounted employer contributions allocated toward unpaid minimum required contributions from prior years 29
(HEIM @)ttt ettt cs ettt e b0 L e T AL Lttt
30 Remaining amount of unpaid minimum required contributions (item 28 MINUS teM 29) ....c.ccovveirieceeceeiene 30 0
Part VIl | Minimum required contribution for current year
31 Target normal cost, adjusted, if applicable (SEE NSIUCHONS).......u.cvrreirrorriciictiet ittt 31 19,305,749

32 Amortization instaliments:

Qutstanding Balance

Instaliment

a Net shortfall amortization iNStalMent ... e

193,599,084

35,137,049

b Waiver amortization instaliment........

33 If a waiver has been approved for this plan year, enter the date of the ruling letter granting the approval
(Month Day Year ) and the waived amount ...

33

34 Total funding requirement before reflecting carryover/prefunding balances (item 31 + item 32a + item 32b -
FEEITE 33)...v vttt e st e scs s se e ed e s et Ee £ S eR S A eSS ReR £ e E e L8RS RS EEeCEEehherenenas

34

54,442,798

Carryover balance

Prefunding balance

Total balance

35 Balances used to offset funding requirement ........ 26,517,200

27,437,165

53,954,365

36 Additional cash requirement (item 34 MINUS M 35).....c..rwurererrerreenriemreincrsiarrcesrsiesisssssssnssnses s sessss s 36 488,433
37 Contributions allocated toward minimum required contribution for current year adjusted to valuation date 37

(=030 L) T T O OO OO U TS S P SRT PP SO SRV STSP SISO 46,877,561
38 Interest-adjusted excess contributions for current year (see inStructions).........cooieer i 38 46,389,128
39 Unpaid minimum required contribution for current year (excess, if any, of item 36 over item 37).........ce 39 0
40 Unpaid minimum required Contribution fOr @ll YIS ........cwirercrierierieirereerreemesiis s s 40 0




SCHEDULE SB ATTACHMENTS

Schedule SB, Line 22
Description of Weighted Average Retirement Age

The average retirement age for Line 22 was calculated by creating a hypothetical life table with
retirement as the only decrement, and then computing the average retirement age for the table.

X . __93(: _______________ b seDss =1/ lss gy * b/ 5 X* Qi /lss
55 0.1000 1,000,000 1.000000 0.100000 5.500000
56 0.0500 900,000 0.900000 0.045000 2.520000
57 0.0500 855,000 0.855000 0.042750 2.436750
58 0.1000 812,250 0.812250 0.081225 4.711050
59 0.1000 731,025 0.731025 0.073103 4.313048
60 0.1000 657,923 0.657923 0.065792 3.947535
61 0.1500 592,130 0.592130 0.088820 5.417992
62 0.2500 503,311 0.503311 0.125828 7.801316
63 0.2000 377,483 0.377483 0.075497 4.756286
64 0.1500 301,986 0.301986 0.045298 2.899070
65 0.3000 256,688 0.256688 0.077007 5.005425
66 0.2000 179,682 0.179682 0.035936 2.371801
67 0.2000 143,746 0.143746 0.028749 1.926190
68 0.1000 114,996 0.114996 0.011500 0.781976
69 0.2000 103,497 0.103497 0.020699 1.428256
70 1.0000 82,797 0.082797 0.082797 5.795820

Average age at retirement 61.612515
Rounded for Schedule SB, Line 22 62

Plan Name:
EIN/PN:
Valuation Date:

Ryder System, Inc. Retirement Plan

59-0739250 /001
January 1, 2010



SCHEDULE SB ATTACHMENTS

Schedule SB, Part V
Statement of Actuarial Assumptions/Methods

Discount Rates

Current plan year PPA effective interest rate is 6.68% based on 3-segment rates for September of prior plan
year (2009). Segment rates are as follows:

0-5 years: 5.03%
6-20 years: 6.73%
>20 years: 6.82%
Prior plan year PPA effective interest rate was 8.16% based on the October 2008 Full Yield curve.
Transition election: None
Assumed Cost of Living Adjustments
M & G Retirees: 3.00%
Inclusion Date
The valuation date coincident with or next following the date on which the employee becomes a participant.
Administrative Expenses

The administrative expense assumption is based on the prior year’s administrative expenses adjusted for
changes during the current year. The amount included this year for administrative expenses is $5,500,000.

Mortality

@ Healthy: The prescribed mortality assumption under Section 430(h)(3)(A) of the Internal Revenue Code
using static tables with separate mortality rates for annuitants and non-annuitants.

& Disabled: Mortality in accordance with Revenue Ruling 96-7.
Retirement

The rates at which participants are assumed to retire by age are shown below:

Plan Name: Ryder System, Inc. Retirement Plan 3
EIN/PN: 59-0739250 /001
Valuation Date: January 1, 2010



SCHEDULE SB ATTACHMENTS

10%

56-57 5%
58-60 10%
61 15%
62 25%
63 20%
64 15%
65 30%
66-67 20%
68 10%
69 20%
70 100%

Disability Rates

The rates at which participants are assumed to become disabled are assumed to be based on the 1985 Wyatt
Class | Rates. Sample rates are shown below:

25 0.043%
30 0.064%
35 0.098%
40 0.158%
45 0.259%
50 0.448%
55 0.845%
60 1.204%

Compensation Increases

For purposes of determining the target normal cost and the maximum deductible contribution, compensation is
assumed to increase by 4.00% per annum.

Future Increases in Social Security
Not applicable.
Future Increases in Maximum Benefits and Plan Compensation Limitations

Not applicable.

Plan Name: Ryder System, Inc. Retirement Plan 4
EIN/PN: 58-0739250 /001
Valuation Date: January 1, 2010



SCHEDULE SB ATTACHMENTS

Assumed Age of Benefit Commencement for Terminated Vested Participants Eligible for Early
Retirement

Age 59

Representative Termination Rates (not due to disability, retirement or mortality)

20 15.0%
25 13.0%
30 13.0%
35 10.0%
40 10.0%
45 8.5%
50 8.5%
55 8.5%
60 8.5%
65 and over 0.0%

These ultimate rates are for participants with 5 or more years of participation service. If participation service is less
than 5 years, then the following rates are added to the applicable ultimate rates shown above:

Participation Service Additional Rate
Less than 2 years 15.0%
At least 2 years but less than 3 years 8.0%
At least 3 years but less than 5 years 5.0%

For example, a participant who is age 30 with 2 years of participation service in a particular year would have a
termination rate of 21.0% (13.0% + 8.0%).

Form of Payment

For valuation purposes, participants are assumed to elect the normal form for single participants, which is a
monthly life annuity.

Marriage

For purposes of valuing the pre-retirement surviving spouse’s benefit, 60% of eligible participants are assumed
to be married. Husbands are assumed to be three years older than wives.

Plan Name: Ryder System, inc. Retirement Plan 5
EIN/PN: 59-0739250 /001
Valuation Date: January 1, 2010



SCHEDULE SB ATTACHMENTS

Employees
It was assumed that there will be no new or rehired employees.

Valuation Compensation

For participants not eligible for a management bonus or a commission, compensation assumed on the
valuation date is the greater of (1) the prior year’s pension eligible pay increased by one-half year's assumed
compensation increase and (2) the current rate of pay.

For participants eligible for a management bonus, compensation assumed on the valuation date is the current
rate of pay plus target bonus for the year multiplied by the fraction of the prior year's total pay that was not
paid as deferred compensation.

For commissioned participants, compensation assumed on the valuation date is the greater of (1) the current
rate of pay and (2) the average of the two most recent years of pension eligible pay increased by one-half
year's assumed compensation increase.

Asset Method: Average Value

Under this method, the valuation assets are equal to the average of three values (all determined without
regard to receivable contributions), the result increased by the discounted present value of contributions
expected to be made after the valuation date based on the prior plan year PPA effective interest rate. This
amount is then subject to a 10% corridor around the market value of assets (including the discounted present
value of receivable contributions) as of the valuation date. The three values used to develop the average
value are: the market value of assets as of the current valuation date, the adjusted market value of assets as
of the prior valuation date and the adjusted market value of assets as of the second prior valuation date. The
adjusted market value as of a relevant valuation date is equal to the market value of assets as of the prior
valuation date increased by actual plan contributions and assumed return on plan assets and decreased by
actual plan disbursements after that date until the current valuation date. The assumed rate of return on plan
assets for the prior plan year (pursuant to IRS Notice 2009-22) was 6.69%, which is the lesser of the
anticipated rate of return on assets for the plan year, equal to 7.90%, and the applicable limitation for the plan
year, equal to 6.69%. The assumed rate of return on plan assets for the second prior plan year (pursuant to
IRS Notice 2009-22) was 6.38%, which is the lesser of the anticipated rate of return on assets for the plan
year, equal to 8.10%, and the applicable limitation for the plan year, equal to 6.38%.

Participant Data
Employee data and inactive participant data, as of the valuation date, were supplied electronically by Fidelity.
Tax Policy

The actuarial valuation performed for the plan year ending December 31, 2010 is used to determine the
maximum deductible contribution for the tax year ending December 31, 2010.

Plan Name: Ryder System, Inc. Retirement Plan 6
EIN/PN: 59-0739250 /001
Valuation Date: January 1, 2010



SCHEDULE SB ATTACHMENTS

Benefits Not Included in Valuation

The benefits applicable to participants involved in the Aviall spin-off who were not vested as of the spin-off
date (12/7/1993) are considered immaterial.

Nature of Actuarial Calculations

The results documented in this report are estimates based on data that may be imperfect and on assumptions
about future events. Certain plan provisions may be approximated or deemed insignificant and therefore are
not valued. Assumptions may be made about participant data or other factors. Reasonable efforts were made
in this valuation to ensure that items that are significant in the context of the actuarial liabilities or costs are
treated appropriately, and not excluded or included inappropriately. We believe the use of approximations in
our calculations has not resulted in a significant difference relative to the results we would have obtained by
using more detailed calculations.

A range of results, different from those presented in this report could be considered reasonable. The numbers
are not rounded, but this is for convenience only and should not imply precision, which is not inherent in
actuarial calculations.

The assumptions selected for this valuation other than those prescribed by law, generally reflect long-term
average expectations. If overall future plan experience is less favorable than assumed, the relative level of
plan costs or contribution requirements determined in this valuation will likely increase in future valuations.
Future actuarial measurements may differ significantly from the current measurements presented in this report
due to such factors as the following: plan experience differing from that anticipated by the economic or
demographic assumptions; increases or decreases expected as part of the natural operation of the
methodology used for the measurements (such as the end of an amortization period); and changes in plan
provisions or applicable law. It is beyond the scope of this actuarial valuation to analyze the potential range of
future pension contributions, but we can do so upon request.

Plan Name: Ryder System, Inc. Retirement Plan 7
EIN/PN: 59-0739250 /001
Valuation Date: January 1, 2010



SCHEDULE SB ATTACHMENTS

Schedule SB, PartV
Summary of Plan Provisions

Effective Date and Most Recent Amendment

The plan was originally effective January 1, 1960. The plan was amended and restated as of January 1, 1997.
The last amendment reflected herein was effective January 1, 2008.

Plan Year
The twelve-month period ending December 31.
General Note

The plan was amended as of January 1, 2008 to reflect the freezing of the 1/1/2008 accrued benefits for all
non-grandfathered participants. Only union eligible participants will be permitted to enter the plan after
1/1/2008.

Plan provisions outlines in this report pertain to participants in the RAOI Pension Plan at the time of its merger
into the RSI Retirement Plan on July 1, 1997. Former RAOI Pension Plan participants have a frozen plan
benefit as of September 30, 1997 (date of sale to Allied) and are covered by the benefit provisions of the RAOI
Pension Plan at the time of the merger.

Coverage and Participation

Earlier of the January 1% or July 1% on or after attainment of age 21 and completion of (1) year of service (in
which the eligible employee works and/or receives pay for at least 1,000 hours). Employees covered by
collectively bargained pension plans, employees of non-participating affiliates, leased employees, non-resident
aliens, consultants, certain employees covered by another retirement plan and independent contractors or
employees who elect to receive higher pay in lieu of employee benefits are excluded.

Non-union employees who have not satisfied the above participation requirements on or before January 1,
2008 are excluded from the plan.

Grandfathered Participant

Plan participants as of 1/1/2008 who attain the “rule of 65” (age plus service on 1/1 /2008 is greater than or
equal to 65) or who have attained 20 years of service. This group was permitted to make a one-time election
to remain in the retirement plan and receive continued accruals or opt out and earn benefits under an alternate
plan.

Credited Service (Vesting Service)

One year of Credited Service (for vesting purposes) is earned for each calendar year in which an employee
earns 1,000 or more hours of service.

Plan Name: Ryder System, inc. Retirement Plan 8
EIN/PN: 59-0739250 /001
Valuation Date: January 1, 2010



SCHEDULE SB ATTACHMENTS

Pension Accrual Years

Period of time measured in years and months for which a participant actually receives annual benefit accruals
in the RS| Retirement Plan.

Continuous Service

Period of an employee’s continuous uninterrupted employment with RSI or predecessor business of RSI, as
applicable.

Compensation

Total compensation in a calendar year including bonuses, overtime pay, and compensation deferred under
salary reduction agreements or cash or deferred arrangements relating to the employer’s qualified plans. All
forms of imputed income, dividends paid on restricted stock rights, and all types of company perquisites are
excluded. Compensation does not exceed the IRC Section 401(a)(17) annual limits.

Normal Retirement Benefit

Normal Retirement Age: 65
Benefit Formula:
Annual benefit is the greater of $1,800 and the sum of 1, 2, and 3, where:

1. is the sum of the participant’s annual benefit accruals from date of participation through December 31,
1980, and

2. is the sum of the participant’s annual benefit accruals from January 1, 1981 until
December 31, 1988, where an annual benefit accrual is:

i for employees becoming participants after January 1, 1977, 1% of the first $10,800 of
Compensation plus 2% of the portion of Compensation which exceeds $10,800, or

ii. for employees who became participants on or before January 1, 1977, the greater of (i) above
or 0.75% of the first $4,800 of Compensation plus 1.50% of the portion of Compensation which
exceeds $4,800, and

3. is the sum of the participant’s annual benefit accruals from January 1, 1989 through December 31,
2007, unless the participant is a Grandfathered Participant. Grandfathered Participants will receive
annual benefit accruals until termination of employment. An annual benefit accrual is 1.45% of the first
$15,600 of Compensation plus 1.85% of the portion of Compensation which exceeds $15,600.

Ad hoc benefit improvements have been made for active employees and retired pensioners, most recently as
of January 1, 1991, January 1, 1995 and January 1, 2000.

Plan Name: Ryder System, Inc. Retirement Plan 9
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Under the terms of the benefit improvement effective January 1, 2000, the minimum benefit accrual for active
employee participants as of January 1, 1999 who became participants on or prior to January 1, 1994 and who
had at least 5 Pension Accrual Years as of December 31, 1998 was determined by the formula (a + b) x c,
where:

a. is 1.3% of 5-year average Compensation as of December 31, 1998 up to $33,000

b. is 1.7% of 5-year average Compensation as of December 31, 1998 in excess of $33,000, and

c. is Pension Accrual Years through December 31, 1998.
Effective January 1, 2000 most retired pensioners received a pension escalator adjustment of 1.5% per year of
retirement, to a maximum of 6%. Pensioners who retired after January 1, 1995 were eligible for a formula
adjustment if it resulted in a higher benefit than the pension escalator adjustment.
Effective January 1, 1997, a Voluntary Retirement Program was implemented that provided enhanced benefits
(3 additional years of accruals and 3 years of age) for eligible plan participants (age 52 and 7 years of
Continuous Service) who elected the program. The program also provided a supplemental monthly benefit of
$500 payable until age 62.

Normal Form of Benefit: Single life annuity. Automatic payment form for married participants is an actuarially
equivalent joint and 50% survivor annuity.

Late Retirement

Eligibility: Retirement after age 65.

Benefit: Accrued annual benefit at delayed retirement date. (Actuarial increase after age 70 7%).
Early Retirement Benefit

Eligibility: Early retirement after attainment of age 55 and completion of 10 years of Continuous Service.

Plan Name: Ryder System, Inc. Retirement Plan 10
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Benefit: The benefit as of early retirement date is determined according to the formula shown for normal
retirement, reduced for early commencement in accordance with the factors in the table below:

Age at Early

Retirement Date Factor
64 1.000
63 1.000
62 1.000
61 .9166
60 .8334
59 7916
58 .7500
57 .7084
56 .6667
55 6250

Disability Benefit
Eligibility:

1. Total and permanent disability, vested, attainment of age 45, completion of 15 years of
Continuous Service, and eligibility for Social Security disability benefits entitles participant to
choose between benefits described in 1. and 2. below.

2. Total and permanent disability, vested, completion of at least 10 years of Continuous Service, and
eligibility for Social Security disability benefits entitles participant to benefit described in 2. below.

Benefit:

1. Accrued annual benefit at the earlier of date of disability or December 31, 2007, unless a
Grandfathered Participant.

2. Continued accruals during period of disability prior to Normal Retirement Date based on grater of
annualized pay rate at time of disablement or basic compensation for last complete year worked
prior to disablement. For non Grandfathered Participants accruals cease on December 31, 2007.
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Vested Benefits upon Termination of Service

Vesting: in accordance with the following schedule

Credited Service Vested Percentage
Less than 5 0%
5 or more 100%

Participants who were in the active service of the Consumer Division of Ryder Truck Rental, Inc. as of the
October 17, 1996 sale date are 100% vested. Former RAOI plan participants who were in the active service of
RAOI as of the September 30, 1997 sale date to Allied are 100% vested.

Termination Benefit:

Benefit at date of termination determined according to formula shown for normal retirement, multiplied by
vested percentage. Payments begin at age 65. Reduced monthly benefits before age 65 are available for
terminated participants with at least 10 years of Continuous Service who reach age 55. The benefit is
multiplied by the applicable early commencement factor from the table below:

Age at Early
Retirement Date Factor
64 .9333
63 .8667
62 .8000
61 .7333
60 .6667
59 .6333
58 .6000
57 .5667
56 5333
55 .5000

Death Benefits for Participants

Eligibility: The surviving spouse of a deceased, vested, active or terminated participant will be eligible for the
pre-retirement death benefit.

Benefit: The surviving spouse will receive a pension for life, beginning at the time the participant would have
been eligible to retire, determined under the joint and 50% survivor annuity form of payment.
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Optional Forms of Retirement Income in Lieu of Normal Form

&  Joint and 50%, 66-2/3%, 75% or 100% Survivor Annuity
@ 10 Year Certain and Life Annuity

& Level Income Annuity

Changes in Plan Provisions since Last Actuarial Valuation

None.
Plan Name: Ryder System, Inc. Retirement Plan
EIN/PN: 59-0739250 /001

Valuation Date: January 1, 2010
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Schedule SB, Line 24
Change in Actuarial Assumptions

"] The disability incidence assumption changed from the 1968 Social Security experience disability rates
to the 1985 Wyatt Class 1 disability rates.

The administrative expense assumption was changed from $5,200,000 for the 2009 valuation to an
amount based on the prior year’s administrative expenses adjusted for changes in the current year.
For 2010, the administrative expense amount is $5,500,000.

Plan Name: Ryder System, inc. Retirement Plan 14
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Schedule SB, Line 25
Change in Method

In accordance with 1.430(d)-1(9)(3)(ii)(A), automatic approval has been granted for the first plan year
for which all the provisions of 1.430(d)-1, 1.430(f)-1, 1.430(g)-1, 1.430(i)-1, and 1.436-1 are reflected
of any changes to funding methods permitted by the Pension Protection Act. 2010 is the first plan year
for which all of these provisions were reflected, and thus all funding method changes are automatically

approved.
Plan Name: Ryder System, Inc. Retirement Plan 16
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